ALCOHOL & DRUG POLICY

On September 7,1990, President Ray Authement2. Maximize the opportunities for academic Office of Drug and Alcohol Education and

approved an Alcohol/Drug Policy for UL Lafayette.excellence and student development. Prevention: office housed within the Counseling and
This is in compliance with the federal Drug Free 3. Define university expectations regardingesting Center created to administer this policy.
Schools and Communities Act and the Drug Fregppropriate use of alcohol at sanctioned events. Coordinator, Office of Drug and Alcohol

Workplace Act. The purpose of this policy is to 4. Discourage the illegal use of alcohol and drugsducation and Prevention: employee assigned by

clarify and inform students, faculty, and stafff and to identify appropriate disciplinary procedurethe president or his designee to coordinate all

Lafayette's stand on alcohol/ drug related issunes afor those who engage in such activities. activities of the office as provided by this policy

the procedure when policy is violated. It is alke t 5. Demonstrate the university's commitment to lllegal Drugs. non-prescription controlled

intent of UL Lafayette to offer education, shonnte provide education and prevention programs arglibstances as defined by section 802(6) of Titlef21

treatment, and/or referrals to those who may hectivities to the campus community. the United States Code.

affected. To help achieve this goal the Office ofidp 6. Demonstrate the university's commitment to Substance Abuse: use of a substance which poses

and Alcohol Education and Prevention has begovide early intervention, counseling, and referrea threat to or interferes with healthy and prodigcti

created. Questions may be addressed to thervices to each member of the campus communityliving, including relationships and work.

Counseling and Testing Center in Olivier Hall (482- 7. Comply with the Drug-Free Schools and

6480). Communities Act Amendments of 1989: Public La ; ;
101-226 (Appendix A) and Executive Order 105641 0gramsand Services Education,

Public Law 100-71 and subsequent regulatiorl:s)revennon’ and Treatment

Introduction including the Drug-Free Workplace Act (Appendix 1he University of Louisiana at Lafayette

The University of Louisiana at Lafayetteg’ recognizes its responsibility to educate the campus
recognizes its responsibility ~for developing, community about problems associated with drug and
promulgating, and enforcing policy regarding aldoho alcohol use. In a variety of settings, numerous
and drug use among students and employees. TBe&finitions prevention and education programs will be offered o
University recognizes that drug and alcohol use can Student: any individual enrolled either part timeg regularly scheduled basis. Current information
adversely impact its most important concernsor full time in University courses. about the effects of drug and alcohol use on

Academic  excellence, student development, Student-Athlete: any student who is a member ofphysiological and psychological health will be made
employee job performance, and the health and safetyuniversity athletic team recognized and comingagdily available. Students, faculty, and staffl @
of the campus community at large. under the jurisdiction of the Department of Athisti encouraged to participate in all activities which
This policy represents the development of and its Director. promote alcohol and drug-free  experiences.
comprehensive program that applies to all levels of Student-Employee: any student receiving apstinence will be encouraged and seen as a
the university's community, including studentstemuneration for service to the university (e.gjegitimate and socially acceptable choice for any
faculty, administrators, and all other staff. lt&sess student aids, student residence hall staff, studapemper of the university community.
depends upon the belief that each person has @rolgolice officers, student bus drivers, etc.) Educational programs for campus leaders and
responding to this issue. More importantly, howgver Faculty and Staff: non-students employed by the gther administrators and staff will address the
is the belief that substance abuse is a solvahleiversity either part or full-time on a temporay gevelopment of skills required for identificatiori o
problem which must be addressed systematicallgermanent basis. and early intervention with others who demonstrate
fairly, and with due process of law. President or his designee: the university proplems with alcohol or drugs. Any member of the
This policy describes the university's response fwresident or person or persons in committee Withnjversity community will have the opportunity to
the substance abuse problem from three broadthority whom he designates as responsible fgeek help for an abuse or addiction problem.
perspectives: Education, Prevention and Sanctiommlicy or action (e.g., Vice Presidents, Athleticassessment, counseling, and referral serviceshill
The assignment of administrative responsibility foDirector, etc.) made available at no cost.
this effort will be accomplished through the creati ~ Vice President or his designee: the vice president
of the Office of Drug and Alcohol Education andor person or persons in committee whom h . .
Prevention and the appointment of a coordinatodesignates as responsible for policy or action.,(e.gEStab“Shmem Qf the Office of Drug and
Sanctions for students described herein will beeundDeans of Colleges, Students, etc.) Alcohol Education and Prevention
the purview of the Office of the Vice President for Supervisor: any employee having the authority to Administrative Unit. An office will be
Student Affairs and the Code of Student Condudtire, direct, assign, promote, transfer, suspendstablished and a budget assigned and maintained fo
Those sanctions applying to faculty and staff fll ~ discipline, or remove other employees or tdhe purpose of implementing and administering this
under university personnel policies and proceduredfectively recommend such action, if the exercfe policy on a yearly basis. It will be establishedhivi
and the direction of the president or his designee. such authority is not merely clerical in nature buthe administrative structure of the Division of &tat
requires consistent independent judgment (e.giffairs and the Counseling and Testing Center. The
Department Head, Dean, Vice President, President)Counseling and Testing Center mission is compatible
. Drug Testing Coordinator: the employee with the requirements of this policy in that it indes
Each . student . deserves Fhe best poss'bé%signed by the president or his designee the coordination and provision of proactive
opportunity to achieve academic excellence and & > . . o : . . \
- ) o : administer the university's drug testing program idevelopmental programs campus-wide. The center's
quality campus environment within which to develoF??Iccordance with this policy. organizational structure as a treatment center
and mature. Moreover, the safety and welfare of a Medical Review Officer: the employee appointed accommodates the confidentiality needs of important
members of the campus community must be assur%d. - ; ) . . ; ;
. . e y the president or his designee responsible fsections of this policy as well.
The University of Louisiana at Lafayette wants tg” . . L . .
romote a safe and healthy environment, it wants ceiving laboratory results generated from the Responsblhty._One_ person will I:_»e appomt_ed as
promot h . niversity Drug Testing Program who has theCoordinator of this office. He/she will report dithy
maximize the potential of all to make significant - . i ) . : A
P L . appropriate medical training to record, interpegtd to the director of the Counseling and Testing Qente
contributions in life, and it wants to promote theevaluate test results and/or the dean of student life and assume
cqncept of |nd|V|dua! respon5|b|_||ty for substa Testing Designated Positions: the employment responsibility for the implementation and
with all members of its community.

; ) ; gsitions of the university which have beemmaintenance of all programs and services outlined i
The university recognizes that substance abuge

i . - . ésignated for random testing by the presidenti®or this policy.
poses specific and serious threats to its misssoana designee (see Appendix D Prgesit)j/entiaII)Option) policy
institution of higher education. The appropriate an o " _ o o
|ega| use of drugs or alcohol is a right and m’gﬂ, Random Testing: a system of dl’Ug testing Services and Activities. Under the direction of the

i i i imposed without individualized suspicion of dru@us coordinator, this office will provide the followin
but the inappropriate or illegal use of drugs cohbl on employees in Testing Designated Positions A@arices and actyities. p g

Philosophy

IS not. using some statistically random sampling technique. 1. |nformation. The office will maintain a supply
Faculty/Staff Assistance Program (F/SAP): a of resource materials as an informational library
Purpose program under the direction of the Universityegarding alcohol and drugs. Resources will include
The purpose of this policy is to provide a vehicl€ounseling and Testing Center that offerggoks, pamphlets, and audio-visual materials. Use
for accomplishing the following: assessment, short-term counseling, and referig) pe encouraged by all members of the campus

1. Promote a healthy environment for studentservices to employees for a wide range of drugommunity through advertisements and notices.
faculty, and staff. alcohol, and mental health concerns.



2. Education. A yearly schedule of educationalhe University of Louisiana at Lafayette prohilitie healthy, and productive environment exists itsresfo
programs will be developed and implementedourchase/public possession of alcohol by thosemundesan not extend beyond the campus environment. The
Lectures, presentations, and discussions will bbe age of 21 as defined by Louisiana Law (R.Sniversity cannot take responsibility for monitain
planned for the classroom, organization meeting$4.93.10 through 14.93.14). As provided by laws thithe off-campus environment. The university does,
departmental meetings and other campus evenpglicy recognizes that public possession does nbbwever, expect that all members of its campus
Topics will range from health risks to behavioinclude possession n or consumption under certatommunity involved in off-campus events where
problems and include education about this policonditions defined by 14.93.10.2. alcohol is present take it upon themselves to hise t
These activities will be accomplished through the Campus police and other university officials willpolicy as a guide in planning and conducting their
enlistment of campus resources and thus benefit freenforce all laws governing alcohol use and abuswents.
the direction, guidance, and involvement from facul whenever necessary. This policy is subject to chang Non-Student Sponsored Events. The sponsorship
and staff in the areas of Health Educatiorin order to comply with new local, state, and fedler of activities on campus and in university faciktiey
Psychology, Home Economics, Counseling ankhws pertaining to the possession, and consumptiaon-students, including faculty, staff and/or other

Testing, and the University Health Clinic. of alcohol where alcohol is present will be subject to all
3. Prevention. A yearly schedule of prevention registration requirements whether or not studergs a

activities and programming will be developed an . . in attendance.

implemented. The involvement of all college %ale, Possession, and Consumption Prohibited Areas. On-campus consumption of

schools, and departments will be enlisted in the All individuals (both of and below legal drinking gicohol by individuals or groups is prohibited at
provision of regular prevention activities.29€) are prohibited from selling, possessing, @miversity owned or controlled facilities and grasn
Promotional activities as a part of National Caieg CONsuming alcoholic beverages in any form ofhat include but are not limited to:
Alcohol  Awareness Week, anti-drunk drivinguhiversity or university-related premises except in 1 a|l residence halls, either in a room, aparttmen
programs, and early intervention training for camputhose areas authorized by the president or higplic hall or lounge area.
leaders are examples of this important effort. designee and then only in accordance with state andp || academic facilities, either in a facultylit

4. Assessment, Counseling, and Referrdocal laws. ) office, hallway or classroom.
Assessment, counseling, and referral servicesbeill ~ All events where alcohol is to be present must be 3. Exceptions require the expressed and specific
made available through the Faculty/Staff and Studefggistered with the Office of Dean of Students gxce permission of the president or his designee.
Assistance Programs of the Counseling and Testi§ indicated below. Leaders responsible for such anresponsibility. It shall be the responsibility of
Center. Students, faculty, and staff interested fvent must attend a one-hour workshop provided Rch individual member of the campus community
personal counseling regarding their own possibi@e Office of Drug and Alcohol Education andyho is engaged in activities where alcohol is
substance abuse are encouraged to seek help throBigvention. Workshops shall be held at least twiGRyolved to be familiar with this policy as well as
this service. Concerns regarding someone with whaygarly and will include but not be limited tOstate and local laws regarding the sale, possession
one is involved are also appropriately brought here €ducation about University policy and procedures fgung consumption of alcohol.

This service will also be provided to those whe ar@ responsibly held event.
referred through action related to the imposed Student Union §anctions
sanctions of thls'p_ollcy. Services will be prowdt_—zd_ elﬁsééc?gggc lgres\genrﬁgles_rﬁlewzl ;Z ﬁgr\éigeogglng toStudents, faculty, staff, and their organizations
under the supervision of the director of counselin p . p ?10 violate university policy or federal, statelocal

: w
and testing and include assessment, counseling of fis rule. ; : :
to six (6) sessions, and referral to support graups  2: No unopened containers of alcoholic beveragls regarding the use of alcohol will be subject t

h ) : nctions delivered by the university disciplinar
inpatient/outpatient treatment as deemed necessatyall be sold. Beverages sold must be consumed y Y pinary

Monitoring progress and follow-up are also funcsionthe area in which they were sold. . szitﬁmsa;immayrhl;e rljzrf]?\;(reergitto g;angSic;;:rrgmn:;I
of this service. All services are confidential as 3- All local, parish, and state ordlnancesllawf Y y y

governed by the ethical principles set forth by theegarding the sale, possession, consumption, agﬁxettznij Sr;gft_f ;Stﬁgﬁu#:;y;Qgtbi{ﬁ:;vz;;#gems
American Psychological Association and théelated behavior (e.g., public intoxication orGMY: L P . :

. L . ; Violations of Louisiana Law regarding alcohol
American  Association for Counseling anddisorderly conduct) shall apply. ; ; . .
Development 4. Any person who purchases, possesses, ggnstitute mlsdemgano_rs and are punishable by fines

5. Research. The University recognizes it§onsumes alcoholic beverages in the Student Unigk to $300.00 and imprisonment up to ten (10) days.
responsibility to scientifically assess the extefithe Must be at least 21 years of age. Proof of agebreay . ]
current problem and evaluate the effectiveneshisf t 'equired at any time during such process by Residence Halls. Sanctions for the sale, transfer,
policy and its programs. To that end, euthorized university and/or law enforcemenpossession, or consumption of alcohol at or in the
comprehensive research program will be developdficials. Only members of the sponsoring, register residence halls are delivered by the office ofwive
and supervised by the coordinator. Such researith warganization and their guests will be admitted tpresident for student affairs or his designee. &hos

follow a regular schedule and represent the beRYents where alcoholic beverages are sold. may include but are not limited to:
possible effort at needs assessment and 5- University police officers will be in attendanc  Ist Offense: Mandatory attendance at the next
policy/program evaluation. at all such events according to the discretionatitp  Scheduled alcohol and education class held by the

officials and as otherwise deemed necessary by tRdfice of Drug and Alcohol Education and Preven-
Alcohol Polic vice president of student affairs or his desigiée tion and Campus Community Service to be
. : Y _ purpose of such assignment shall include but not Betermined by the vice president of student affairs

This policy governs the possession anfmited to insuring a) that only authorized persans his designee. Non-attendance of any activity will
consumption of alcohol by students, faculty, ardfst 3gmitted to a registered event where alcohol id,solresult in immediate referral to vice president for
on the University of Louisiana at Lafayette campusy) that beverages are not brought into or removegdudent affairs or his designee for disciplinargac
in or at any university owned or managed facilély, from the premises by patrons, and c) that disaplin  2nd Offense: Referral to the vice president of
at any university sponsored or registered evetiteei and order are maintained. student affairs or his designee for disciplinargiac
on or off campus. Throughout this policy alcohol is g The sale or serving of alcoholic beverages wilp include immediate removal from the residencé hal
used to describe beer, wine, and distilled spifit8s  eng no later than one half hour prior to the scheetlu for the semester, and a mandatory individual sessio
policy is based on a concern for the welfare of aing of the event and shall not extend beyond 2 am. at the Office of Drug and Alcohol Education and
members of the University community and is in 7. alcoholic beverages may be sold on SundayBrevention for assessment and referral to apptepria
keeping with the laws of the city and parish ofyt only in accordance with local and state laws. education and/or treatment.
Lafayette and the state of Louisiana. As members of g Non-alcoholic beverages must be available at 3rd Offense: Immediate referral for disciplinary
the university community, students, faculty, araffst the same time and place as alcoholic beveraged. Thaction which may include immediate and permanent
are expected to comply with and abide by this golicava”abimy must be obvious. Water is not arfemoval from the residence hall.

as well as local and state laws. acceptable alternative beverage in this case. Registered Events. Any student organization that
The purpose of this section is to designate avaas provides alcohol without going through the proper

campus where an individual of legal age maﬁ3 procedure, or any organization that uses the ndme o

consume alcohol and to designate under wh&dther Areas the University of Louisiana at Lafayette and serves

conditions group events may involve alcohol. The Events held in other areas of the university sh@ll aicohol without going through the proper procedure
position here is that while members of thigoverned by the above policies and all othegj| pe referred to the vice president for student
community who are under the legal drinking age maiggulations deemed appropriate by the President &#airs or his designee for disciplinary action ttha

socialize where alcohol is present, only those aiteo  his designee. may include suspension of activities for up to arye

of legal drinking age may consume, serve, transfer, ~Off-Campus Events. Although the University of  Non-compliance with this policy or state and local
possess alcohol. Louisiana at Lafayette attempts to ensure thatea sa |aws regarding alcohol use at student or nonstudent



sponsored events will result in the delivery of th&esting Center. use of drugs for any purpose other than for medical
following sanctions to individual violators and the Sanctions will be imposed by the university irreasons.
organization's leadership and/or the person oopsrs accordance with disciplinary procedures set fosth b The UL Lafayette Athletic Department has a
responsible for event registration. Organizationthe Code of Student Conduct. The sanctions imposedmprehensive drug testing program. The purpose of
holding events where repeated violations take platy the University may include but are not limited t this program is to evaluate, educate, and rehatalit
will be subject to disciplinary action suspendinguspension held in abeyance with conditiongur student-athletes. Drugs are a serious problem
privileges to hold events where alcohol is perrditte summary suspension, removal from universitpecause the use of drugs is 1) a violation of &g |
Ist Offense: Mandatory attendance at the nekibusing, and permanent suspension from thend 2) is harmful to your health. The purpose & th
scheduled alcohol education class held by the ©ffidJniversity. The severity of the sanctions imposegrogram is to discourage the use of drugs.
of Drug and Alcohol Education and Prevention andill correspond with the severity and/or the The policy concerning drug testing will be as
Campus Community Service to be determined by tHeequency of violations as well as the individual'$ollows:
vice president of student affairs or his designeaillingness to receive treatment and recommit to 1. All student-athletes will be subject to random
Nonattendance at any activity will result inparticipation in a drug-free living and learningtesting during the academic school year.
immediate referral to the vice president or hignvironment. 2. If a test proves positive, the student-attdete’
designee for disciplinary action. Trafficking in Illegal Drugs. Because the urine will be tested for confirmation. If the
2nd Offense: Referral for disciplinary action tadistribution of illegal drugs is a threat and dantge confirmation test is positive, the student-athieit
include but not be limited to an immediate ban frorthe health and safety of the community, whebe referred to a drug counselor for evaluation.
university activities where alcohol is present floe reasonable cause exists as determined by authorize®. For marijuana and its derivatives: During and
current and following semester. officials, the university will immediately suspendafter drug counseling, the student-athlete will be
3rd Offense: Referral for disciplinary action toalleged offenders prior to a hearing, and isuspended indefinitely from his/her squad and
include but not be limited to immediate andaccordance with the Code of Student Conduceémoved from the athletic training table and reteda
permanent ban from all university activities wherdSummary Suspension). away from his/her team's dormitory. On a third
alcohol is present. Ist Offense: Students found in violation of illégaconfirmed test, the student-athlete will be diseiss
Faculty and Staff. It is the position of the distribution of drugs or controlled substances bay from his/her squad for the remainder of the academi
University of Louisiana at Lafayette that everydismissed from school and banned from campus year.
faculty and staff member has a special responsibiliaccordance with disciplinary procedures of the Code 4. For drugs except marijuana: If a student-athlet
as an employee of a state institution of highesf Student Conduct (Section 14.14). tests positive, he/she will be suspended from
education to model mature and responsible behavior Possession of |llegal Drugs. For students found in participation indefinitely. If a student-athlete sha
regarding alcohol use. Violations of this policy bypossession or use of illegal drugs, the sanctiba$f s second positive test, he/she is dismissed froniéris/
faculty and staff will result in review by authceiz be the following: squad for the academic year and is removed from the
departmental, school, and/or college officials and Ist Offense: Sanctions will range from suspensioAthletic Training Table and relocated away from
possible referral to the president or his desidioee held in abeyance with conditions to dismissal frorhis/her team dormitory.
disciplinary action in accordance with existingschool in accordance with the Code of Student
personnel policies and procedures. Conduct (Section 14.14). Residents of U”ivefSitDrug-FreeWorkaace p0|icy

housing or housing controlled by the universit
alleged by authorized officials to be in violatiofi )f:a_l._chlélté/é dgaaifférig?:riu\?lﬂtpggﬂgycﬁ 988

i thi li il b bject to i diat I
Drug Polic keIZpFi)r?glcyw\?tIL Snsi\lljerfi(t:y oh(l)rggi]r?gIasolzgir:svaanlgprohibits the unlawful manufacture, distribution,
M anufacture, Distribution, agreements. dispensation, possession, or use of illegal dmdbe
Possession, and Use 2nd Offense: Sanctions will range from Suspensid/r\‘orkplace and provides for sanctions against fgcult

agter Staff, and student employees, permanent or
fgmporary, who violate this policy. Any employee
who violates this Drug-Free Workplace policy is
rsubject to disciplinary actions by the presidenhisr
designee which may include referral to civil

Zero Tolerance. The University of Louisiana at Of enroliment for a period of at least one sem
Lafayette prohibits the unlawful manufacturedismissal in accordance with the Code of Stude
distribution, possession, or use of illegal drugs d~onduct (Section 14.14). o
controlled substances by University students, fscul r?rdl Of;egse:f Sanction will be dismissal fro
and staff on University owned or controlled progertSCNo0!l and ban irom campus. horiti . :

. . . . Possession of Drug Paraphernalia. Sanctions authorities for prosecution and punishment and
or at University events as set forth by this pqlitye 9 p fermination of employment.

Code of Student Conduct, current personnel policiddll be determined on a case basis in accordantte wi
and procedures, and Louisiana Law. this policy and the Code of Student Conduct.

This policy also prohibits the possession of drug Eligibility for Financial Aid. As a condition of Education and Prevention
paraphernalia (such as roach clips, bongs, wafe@rtain types of financial aid (e.g., Pell Grant) The University of Louisiana at Lafayette
pipes, cocaine spoons, etc.) as set forth and etefirstudents must certify that they "... will not engdg  recognizes that a successful drug-free school and
by Louisiana Law. The university also prohibits théhe unlawful manufacture, distribution, dispensatio workplace program depends, in part, on how well it
nonprescribed use of anabolic steroids as set fofh use of a controlled substance..." during théoper assists those who are drug users. Equally important
and defined by Louisiana Law, Law as it applies t8f the grant. Any student found in violation of ghi however, is the assurance to employees that persona
this section of the policy refers to Louisiana R.Sdrug policy jeopardizes their ability to receivedignity and privacy of each individual will be ugtie
40:961 through R.S. 40:1034. The range of penalti§ancial aid for which they might otherwise bein accomplishing the purpose. To these ends the

for violations of Louisiana Law cited above is fine €ligible. University has prqvided in this policy_procedt_Jr_es f
from $500.00 to $15,000 and up to life imprisonment _ 1) employee assistance, 2) supervisor training, 3)
without parole depending on the drug involved anfDrug Policy of the gmployee e?hucamt)wn’dand 4t) |(ii_ent|f|cat|on of llll?gﬁl
iolati . rug use throu rug testing on a carefu
gtrj]rthgrqzvga“ggnts Departm_ent _Of Ath|etI_C$ congt]rolled and m(?nitoredgbasis. ’ g
1ons, stu The University of Louisiana at Lafayette Faculty/Staff Assistance Program (F/SAP). The

Legal Aspects and Consequences. As citizens, Department of Athletics  recognizes  importank/SAp plays an important role toward preventing and
students have the responsibility for knowing of andistinctions between the student athletes and oth@ksolving employee drug use by: demonstrating the
complying with the laws of the community and statenembers of the student body. Among thesgniversity's commitment to eliminating illegal drug
referenced in this policy. Any student who violategistinctions are provisions set forth by policiéstfe yse, providing employees an opportunity to
these laws is subject to prosecution and punishmewational Collegiate Athletic Association (NCAA) giscontinue  their drug use with professional
by civil authorities as well as disciplinary actiby addressing special responsibilities and expecttiogssistance, providing educational materials to
the university. The university may proceed againgf student athletes. The University's Department @ pervisors and employees on drug use issues
and sanction a person for the same conduct beipghletics Drug Use Policy complies with NCAA agisting supervisors in confronting employees who
handled by civil authorities. policy and comes under the direct supervision ef tthaye performance and/or conduct problems and

Disciplinary Process. The University of athletic director and the president of the unitgrst making appropriate referrals for treatment, and
Louisiana at Lafayette considers any violationhi$t appears below in its entirety as written and adbpt‘broviding follow-up  with individuals du;ing
drug policy a serious offense. The continuedy the athletic department. rehabilitation. The director of the university
enrollment of students not immediately suspended fo |n our present society, some StUdem‘ath|et99fa"eCounseling and Testing Center shall be responsible
violations will be dependent on conditions whichhe opinion that it is necessary to use drugseefr {or E/SAP services in cooperation with the
may include but not be limited to participation inrecreation or to improve their performance. Wehet t coordinator of the Office of Drug and Alcohol
assessment, counseling, and other treatment pregraghiversity of Louisiana at Lafayette do not agreggucation and Prevention. The F/SAP shall ensure
prescribed and directed by the Counselingand  with this line of reasoning. We do not condone the  the confidentiality of all contacts with the inctivial



and his/her related treatment but not be involved Accident or Unsafe Practices Testing. The discipline any employee found to use illegal drirgs
the process of drug testing. university is committed to providing a safe andvery circumstance except those in which the
secure work environment. Employees involved iemployee voluntarily admits his/her drug use,
Supervisory Training. Supervisors have a keyon-the-job accidents or who engage in unsafeompletes counseling or F/SAP, and there after
role in establishing and monitoring a drug-fre@n-duty, job-related activities that pose a dartger refrains from drug use. A fundamental purpose ef th
workplace. Therefore, the university shall providéhemselves or others, may be subject to testingniversity's drug-free workplace plan is to assist
training to assist supervisors and managers Based on the circumstances of the accident or ensamployees who themselves are seeking treatment for
recognizing and addressing illegal drug use bgct and accordance supervisory review proceduresdifig use. Because of this, and the fact that tberor
employees. The Office of Drug and Alcoholthis policy, testing may be required of the emptye permits an agency to create a "safe harbor" for an
Education and Prevention shall be responsible f@ircumstances leading to testing include: employee who meets all three of these conditidres, t
implementing supervisory training. The purpose of 1. A death or personal injury requiring immediateniversity will not initiate disciplinary action agst
such training is to communicate the following: hospitalization or employees who satisfy the provisions of this sectio
1. University policies relevant to work 2. Damage to University or private property in
performance problems, drug use, and the F/SAP. excess of $1,000.00. REVISED SPRING 2006
2. How to recognize performance and behavioral Voluntary Testing. In order to demonstrate their
changes related to drug use. commitment to the university's goal of a drug-free
3. The roles of key individuals in the programsvorkplace and to set an example for others,
outlined by this policy. employees may volunteer for unannounced drug
4. The process of reintegrating employees into thesting by notifying the coordinator of Drug and
workforce. Alcohol Education and Prevention.
Employee Education. The F/SAP shall offer drug  Follow-up Testing. All employees referred
education to all University employees. Drughrough administrative channels who undergo a
education and training to all levels of the Univisrs counseling or rehabilitation program for illegaudr
shall include information on types of drugsuse through the F/SAP shall be subject to
symptoms of drug use, and the effects ononannounced testing following completion of such a
performance and conduct. The scheduling of drugrogram for a period of one year.
education activities shall be the responsibilityttoé
coordinator of drug education and preventiolSgnctions
reflecting a regular plan for each semester. These petermination. Sanctions shall be imposed on
activities may include distribution of written any employee who is found to violate this policy on
the basis of appropriate evidence including but not
limited to direct observation, evidence obtainemifr
an arrest or criminal conviction, a verified tessult,

forums, and/or employee drug awareness days.
Identification of Illegal Drug Use. This policy

provides for the identification of illegal drug use r an employee's voluntary admission

through supervisor training as explained above. ?t Mandatory ~ Administrative Adion. The

also provides, as a Presidential Option, for drugniversity shall refer an employee found to useggru

testing of university (?rr;lployees iIT ;eSting desigdat 1 the F/SAP. If the employee occupies a sensitive
positions on a carefully controlled and monitored cirion " (e.g. public health, safety, or law

basis (Appendix D). The drug testing coordinatolonorcement or operates machinery or vehicles)
appomte_d by the pre5|dent'or his designee shall Rg/qhe may be immediately removed from that
responsible for the drug testing program. position and alternative duties assigned as deteui
. by the president or his designee.
Drug Testing Range of Consequences. Disciplinary action
Reasonable Suspicion Testing. If an employee is taken against an employee found to use illegalsirug
suspected of using illegal drugs, the appropriateay include the full range of disciplinary actions,
supervisor will gather all information, facts, andncluding termination of employment. Such
circumstances leading to and supporting thidisciplinary action may include any of the folloin
suspicion and informs the appropriate higher-leveonsistent with the requirements of any governing
supervisor (Dean or Vice President). Wherrollective bargaining agreement and the state Civil
higher-level concurrence of a reasonable suspici®@ervice Act and other statutes, and University
has been determined, the appropriate supervisbr wilersonnel procedures and policies, but some action
promptly prepare a written report detailing thenmust be taken:
circumstances which formed a basis to warrant 1. Reprimanding the employee in writing;
testing. This report should document dates andstime 2. Placing the employee on enforced leave status;
of drug-related incidents, reliable/credible sosroé 3. Suspending the employee for 14 days or less
information, rationale leading to the test, and theithout pay;
action taken. The employee may be asked to submit4. Suspending the employee for 15 days or more
to testing in accordance with this policy. *Readdea without pay;
suspicion testing may be based on but not limited t 5. Suspending the employee until the employee
the criteria listed below. successfully completes an F/SAP or the president or
1. Observable phenomena such as direbts designee determines that action other than
observation of drug use or possession and/or tkaspension is more appropriate;
physical symptoms of being under the influence of a 6. Removing the employee from employment.

drug; Refusal to Take a Drug Test. An employee who
2. A pattern of abnormal conduct or erraticefuses to take a drug test when required will be
behavior; subject to the full range of disciplinary action,

3. Arrest or conviction for a drug-related offenseincluding termination of employment. No applicant
or identification of an employee as the focus of for Testing Designated Positions who refuse to be
criminal investigation into illegal drug possessiontested will be offered employment.

use, or trafficking; Mandatory Dismissal. Any employee found to
4. Newly discovered evidence that the employegse drugs who refuses to obtain counseling or
has tampered with a previous drug test; or rehabilitation through the F/SAP shall be subject t

5. Information provided either by reliable andmmediate dismissal from employment. Likewise,
credible sources or independently corroborated.  immediate termination of employment will result
*Note: Although reasonable suspicion testing doesfter not refraining from drug use after a firstding

not require certainty, mere "HUNCHES" are notind disciplinary action.
sufficient to meet this standard. Supervisors Wél Voluntary Referral. Under Executive Order
trained to be aware of "grievance-motivated" saslrce12564, the university is required to initiate astto



